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EXPRESSION OF INTEREST: SEEKING A NON-

MEMBER COMMUNITY BOARD DIRECTOR.

Australian Nursing and Midwifery Accreditation Council

Here is your opportunity to contribute to the strategic development of accreditation and
assessment of the nursing and midwifery health professions in collaboration with a broad
range of professionals. The Australian Nursing and Midwifery Accreditation Council (ANMAC) is
the independent accrediting authority for nursing and midwifery education under Australia's
National Registration and Accreditation Scheme. ANMAC's Skilled Migration Services team is
responsible for assessing the skills of nurses and midwives who want to migrate to Australia
under the General Skilled Migration program.

ANMAC is working towards improving all aspects of its profile within its current and any future
business models and is seeking Expressions of Interest from members of the community for
the following position on the ANMAC Board:

¢ A Non-Member Community Director

ANMAC is interested in applicants with expertise in marketing and/or stakeholder
engagement. An understanding of the Australian health or education system would be
advantageous. To be eligible for appointment as a Community Director, you must not currently
be, or have previously been, a registered health practitioner.

The general competencies required of Directors are:

¢ Knowledge of a Director's responsibilities - understanding the role as well as its legal,
ethical, fiduciary and financial responsibilities

e Governance and strategic performance — ensuring effective Board governance and
strategic performance processes are in place contributing to a high performing Board

¢ Finance, audit and risk - comprehending the company's accounts and financial material
presented to the Board, financial reporting requirements and some understanding of
corporate finance and risk management

¢ Strategic expertise - reviewing the strategy through constructive questioning and
suggestion, contributing to the effective decision making of the Board

¢ Managing people and achieving change - experience in current management thinking on
employment branding, engagement, strategic vision and stakeholder communication;
experience in executive remuneration and compensation

¢ Health industry knowledge - experience in similar organisations or industries.

The specific role related competencies and personal competencies required for these roles can
be found in the Position Description. Further information about ANMAC can be found on our
website.


https://www.anmac.org.au/sites/default/files/documents/Community_Director_PD_0.pdf
https://www.anmac.org.au/

www.anmacorg.au
.

ANMAC will:
e provide support, induction and training for new Board members

e arrange and meet the cost of necessary accommodation and travel

¢ meet the cost of meals and incidental expenditure, such as taxi fares

Expressing interest in a position

Please review the position description and write a summary of maximum 1500 words
addressing the role related, general and personal competencies for the position. Please
provide your Curriculum Vitae with your application. Please note that your application will not
be considered if you have not addressed the competencies for the position.

Please detail any leadership, governance and/or broad health experience you have.

Send your expression of interest to the Chief Executive Officer of ANMAC, Fiona Stoker
fiona.stoker@anmac.org.au by 2 February 2018. You may contact Fiona Stoker on 0408302843
or by email if you require further information.
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