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FROM THE CHAIR

Professor Jill White
ANMAC Board Chair

It has been an exciting and extremely demanding

12 months at the Australian Nursing and Midwifery
Council (ANMAC) as we build the new national
accreditation system for the nursing and midwifery
professions in Australia. We celebrate the successful
completion of the first accreditation assessments

and their subsequent approval by the Nursing and
Midwifery Board of Australia (NMBA) and acknowledge
the contribution of all who participated in these
historic events.

At the meeting on 19 April 2011 the Board of ANMAC
made the decision to grant accreditation to the first
two programs that have undergone assessment under
the new national accreditation scheme. One of the
programs was a Diploma of Nursing to be conducted in
the vocational education and training (VET) sector and
the other program was a Bachelor of Nursing program
to be conducted in the higher education/university
sector. As at 30 June 201, two programs had been
accredited by the ANMAC Board with those programs
subsequently approved by the NMBA as nursing

and midwifery programs leading to registration or
endorsement in Australia; and a further 43 accreditation
assessments are progress for full accreditation and
major changes.

While the education providers submitting these
initial programs for assessment have been the
pioneers; the patience, problem solving skills and
good will of all parties has meant that the national
accreditation scheme is being well tested. ANMAC is
learning much and incorporating this learning into
the scheme continuously. Improvements have been,
and will continue to be integrated into our evolving

communication strategies, policy, procedures, forms
and instruments that we are developing for our
accreditation function. We still have a long way to

go, as the complexity and enormity of developing a
robust accreditation system that will serve us as a
nation is not something that can be crafted overnight.
We continue to face the challenges of meeting the
different expectations of the education providers and
the nursing and midwifery leaders who were very
familiar with the particular systems in the individual
states and territories. Each day brings us a new policy
challenge and a different nuance to understand and for
which to develop a principled, pragmatic and consistent
response. Feedback from our many stakeholders is
recognised as critical to our growth and development,
so please take the opportunity to interact with us

at every opportunity. We are working to make the
ANMAC website a pivotal communication centre for the
organisation — watch it develop on: www.anmac.org.
au and give us your ideas to make it better.

The International Services team continues to provide
consistent, high quality and timely assessments for
those nurses and midwives seeking the opportunity

to come to Australia under the category of skilled
immigrants. While the service does not conduct
assessments for all international nurses and midwives
seeking registration to work in Australia, which does
cause some confusion; the team at ANMAC continues to
pride ourselves on the quality of the service we provide
in this area.

To the ANMAC Executive team and the Accreditation,
International and Corporate Services staff who make
this happen; the nursing and midwifery academic and
clinical leaders who made up the ANMAC assessment
teams; the members of the ANMAC Board Committees
and the ANMAC Board — my sincere thanks and
appreciation for your commitment to the professions
and your hard work in making this an organisation that
has huge potential to grow into its vision:

The Australian Nursing and Midwifery Accreditation
Council (ANMAC) is respected for its leadership in
nursing and midwifery accreditation.
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FROM THE CEO

We have much still to do; but | have great
confidence that we are building strong and
capable systems that will serve the community,
the professions of nursing and midwifery and
the organisation well into the future.

Amanda Adrian
Chief Executive Officer

It is difficult to believe that a year has passed since the
metamorphosis of the Australian Nursing and Midwifery
Council into the Australian Nursing and Midwifery
Accreditation Council (ANMAC).

ANMAC is an authority that is for and of the community
and professions of nursing and midwifery. We are
dependent on the professions for the leadership and
direction of the organisation. We are also reliant on

the commitment and contribution of these leaders

as members of the ANMAC assessment teams. This
professional buy-in is fundamental to the robustness

of the model for the new national accreditation

scheme for nursing and midwifery education and
professional review programs leading to registration and
endorsement in Australia.

In the last year we have asked a great deal of these

two professions and now they are recognising the

needs and also the benefits of the mutuality of the
relationship we have the potential to grow into a strong
and capable organisation. To the nurses and midwives
who have accepted our invitation to join ANMAC Board
Committees and assessment teams — we salute you and
thank you!

To our Board, made up of nursing and midwifery leaders
and community members — thank you also. It has been
a tough year as we have plundered your vision, time,
knowledge and networks. It has been a privilege to work
with such a committed and wise group of people who
never forget that it is for the promotion and protection
of the health of the community that we are here.

We have been working hard to build good working
relationships with the Nursing and Midwifery Board of
Australia (NMBA) and the Australian Heath Practitioner
Regulation Agency (AHPRA). I would like to acknowledge
the openness and support from these two bodies in this
our first year of operations. They have provided advice
and assistance as it has been required, while recognising
the independence of ANMAC as a separate authority
with specific and separate functions and powers.

Finally, a word about the ANMAC staff — both
permanent and seconded: we have demanded an
enormous contribution from you in taking the vision of
the Board and turning it into a reality. For many of you
who have joined the staff during this year, you have had
to hit the ground running and continue running as the
pace increased. Whether you came over from ANMC

or have been recruited since, you have had to turn the
vision into a concept; develop the concept into a working
model; test the model and transform it into an operating
scheme. You have had to deal with ever growing
expectations from education providers, assessors,
government, the NMBA and indeed the professions of
nursing and midwifery.

We have much still to do; but | have great confidence
that we are building strong and capable systems that
will serve the community, the professions of nursing and
midwifery and the organisation well into the future.
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ANMAC HIGHLIGHTS JULY 2010 TO JUNE 201

1July 2010-31 December 2010

The Australian Nursing and Midwifery Council
appointed as the independent accrediting authority
for nursing and midwifery under the National
Registration and Accreditation Scheme (NRAS)
—1July 2010

Director of Accreditation Services appointed
—July 2010

Director of International Services appointed
—July 2010

Chief Executive Officer appointed — August 2010

The Australian Nursing and Midwifery Council moves
to new, larger premises at Level 3, Empire Chambers,
1-13 University Ave, Canberra City — September 2010

New Governance structures introduced
—from September 2010

ANMAC Board Committees established
- from September 2010

Accreditation Managers seconded from
AHPRA commenced work with ANMAC
- from September 2010

CEO Western Pacific and South East Asian Regions
and Nursing & Midwifery regulators (WPSEAR)
meeting in Singapore — October 2010

Changes to Constitution at 1st Annual General
Meeting — November 2010

Four Additional Board members appointed
- November 2010

The Australian Nursing and Midwifery

Council changes its name to the Australian
Nursing and Midwifery Accreditation Council -
November 2010

First assessment teams constituted
and documentary reviews commenced -
October 2010

1January 2011-30 June 20m

First site visits to education providers —January 20m

ANMAC Board makes decisions about first national
accreditations of nursing and midwifery education
programs leading to registration and endorsement
in Australia — April 201

New ANMAC logo and branding finalised — April 201

Accreditation information sessions are held around
Australia — from April 201

CEO attends International Council of Nurses meeting
in Malta and gives paper with ANMAC Chair and two
other colleagues — May 201

Initial accredited programs approved by the Nursing
and Midwifery Board of Australia = May 20m

New staff appointments brings the total ANMAC
staff to twenty three — as at 30 June 20om
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ABOUT ANMAC AND GOVERNANCE

The Australian Nursing and Midwifery
Accreditation Council was established as

the ‘external accreditation entity’ by the
Nursing and Midwifery Board of Australia.

The Australian Nursing and Midwifery Council

(ANMC — now the Nursing and Midwifery Accreditation
Council (ANMAC)) was established as the ‘external
accreditation entity’ by the Nursing and Midwifery
Board of Australia (NMBA and under the Act — the
National Board) in April 2010 under section 43 of the
Health Practitioner Regulation National Law Act (Qld)
2009 (the National Law).

Section 3(2) of the National Law outlines the objectives
of the national registration and accreditation scheme.
These are:

a. to provide for the protection of the public by ensuring
that only health practitioners who are suitably
trained and qualified to practise in a competent and
ethical manner are registered; and

b. to facilitate workforce mobility across Australia
by reducing the administrative burden for health
practitioners wishing to move between participating
Jurisdictions or to practise in more than one
participating jurisdiction; and

c. tofacilitate the provision of high quality education
and training of health practitioners; and

d. to facilitate the rigorous and responsive assessment
of overseas-trained health practitioners; and

e. tofacilitate access to services provided by
health practitioners in accordance with the public
interest; and

f. toenable the continuous development of a flexible,
responsive and sustainable Australian health
workforce and to enable innovation in the education
of, and service delivery by, health practitioners.

Four directorates have been set up in ANMAC to
conduct the accreditation of nursing and midwifery
education programs leading to registration and
endorsement in Australia and the assessment of
international nurses and midwives wishing to practise
in Australia (the latter role continuing on from before
1July 2010). The structure and work of these directorates
is described in detail through this report.

In becoming the national accrediting authority for
nursing and midwifery in Australia, the ANMC was
reconstituted as a company limited by guarantee; with a
new governance structure, Constitution and Board. The
development of a model of national accreditation for
nursing and midwifery programs leading to registration
and endorsement in Australia was a first imperative of
this new organisation.

For the other registered health professions in Australia,
this change was not profound as the accreditation
function had been previously delegated to a national
external accreditation authority. Conversely, the

nursing and midwifery regulatory authorities in each
State and Territory had continued to be responsible

for the accreditation of education programs leading to
registration, enrolment, authorisation and endorsement
for the professions of nursing and midwifery until

the introduction of the national registration and
accreditation scheme for health professionals. Therefore
the transition to the new national scheme for nursing
and midwifery meant the establishment of a new
organisation and a new national accreditation scheme,
crafted from the strengths of the eight state and
territory systems and other accreditation schemes both
in Australia and internationally.
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At the International Council
of Nurses meeting in Malta,
May 201

From left:

Jill White—ANMAC Board
Chair, Amanda Adrian—-CEO
ANMAC, John Kelly—Chair
NSW Board of NMBA, Mary
Chiarella-Director NMBA

The work of the ANMC before 1July 2010 was critical in
laying the foundations for this major undertaking. The
cooperative development of the National Framework
for the Accreditation of Nursing and Midwifery Courses
Leading to Registration, Enrolment, Endorsement and
Authorisation in Australia (the Framework Statement);
the Standards and Criteria for the Accreditation of
Nursing and Midwifery Courses Leading to Registration,
Enrolment, Endorsement and Authorisation in Australia
— with Evidence Guide (2009) for registered nurses,
enrolled nurses, nurse practitioners and midwives gave
the new organisation ANMAC, a sound base to build the
accreditation scheme.

The first six months were spent in the development of
the governance structure for the new organisation as
well as key policy, procedures, instruments and systems
for the national accreditation scheme for nursing and
midwifery. New staff were recruited and seconded into
the organisation and the business of accreditation
began in earnest.

ANMAC is a not-for-profit business, and as a business

has to ensure they conduct that business responsibly
and according to the Corporations Law in Australia.
One of the many challenges for ANMAC in this
establishment phase has been the transition from a
scheme where the cost of this function was largely
borne by the State and Territory Governments; and the
contribution from registration fees paid by nurses and
midwives; to a largely ‘user pays’ scheme.
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Purpose: The Australian Nursing and
Midwifery Accreditation Council (ANMAC)
will ensure that standards of nursing and
midwifery education promote and protect
the health of the Australian community.

Vision
The Australian Nursing and Midwifery

Accreditation Council (ANMAC) is respected for its
leadership in nursing and midwifery accreditation.

Values

» Integrity

» Learning

» Accountability
» Inclusiveness

» Excellence
Principles’

Legality

The accreditation criteria and processes must be
consistent with current legislation in respective
jurisdictions.

Legitimacy

The accreditation process must be legitimate and
acceptable to key stakeholders (the ANMAC, the NMBA
and education providers) and to other stakeholders
(including professional representative organisations,
major employers, health consumers, and community
representatives such as for Aboriginal and Torres

Strait Islander peoples). Such legitimacy includes real
and apparent impartiality in relation to particular
stakeholder groups, and appropriate respect for the

academic autonomy of education providers (providers).

Validity

The accreditation process must be valid in that

the procedures are appropriate for assessing the
determination of criteria. These criteria must be
evidence-based and explicitly related to the necessary
graduate competency outcomes and other specified
purposes of the accreditation process.

To ensure and assure the validity of accreditation,
those involved in accreditation must have appropriate
expertise and standing. The alternative perspectives of
appropriate individuals outside the jurisdiction or the
profession should be sought. Orientation, induction
and any necessary preparation should be provided.
Potential or perceived conflicts of interest must be
avoided or declared. There must be sufficient financial,
human and other resources to conduct the operations
of accreditation effectively.

The period and status of accreditation must be
appropriate to the general nature of the courses and
developments in the professional field.

Efficiency

The accreditation process must cover what is necessary
and sufficient to attain the purposes. It must not be
unnecessarily burdensome for education providers,
accreditation committee members or other participants.
Financial costs should not be excessive. Rather, they
should be proportionate to the benefits and be
allocated fairly and transparently.

'These have been adapted from: Australian Nursing and Midwifery Council (2009) National Framework for the Accreditation of Nursing and
Midwifery Courses Leading to Registration, Enrolment, Endorsement and Authorisation in Australia, Revised Edition, Canberra, 3-5.

Available at: www.anmac.org.au/accreditation/accreditation-standards.
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Duplication with other processes should be avoided.
Joint accreditation or joint elements of accreditation
should be undertaken where appropriate and possible.
Similarly, common use of documentation by different
accreditors (such as education providers and the NMBA),
and common preparation of accreditation committee
members across professions should be undertaken
wherever possible.

The accreditation period should not be so long as
to raise questions of validity, nor so short that
subsequent accreditation creates an unnecessary
administrative burden.

Accountability

The accreditation process and its outcomes must be
accountable to key stakeholders (ANMAC, the NMBA
and education providers) and to relevant government
authorities (this may be through ANMAC and the
NMBA). The accreditation process and its outcomes
should also be accountable to the professions,
students, other stakeholders and the public through
appropriate dissemination and publication of reports
and information.

Transparency

The accreditation process and its outcomes must be
transparent to key stakeholders (ANMAC, the NMBA and
education providers) so the validity and appropriateness
of decisions are apparent. The accreditation process

and its outcomes should also be transparent to other
stakeholders and the public as long as appropriate
confidentiality and protection of privacy is maintained.

Transparency is especially important within the national
framework when processes in different jurisdictions

are not identical because of different legislative
requirements or local circumstances eg legislation
involving medicines and poisons.

Inclusiveness

While ANMAC and the NMBA have final responsibility
for the development, implementation and evaluation
of the accreditation process and its criteria, other
stakeholders must also participate or be consulted.
Other stakeholders may include education providers,
professional representative organisations, students,
employers, health consumers, and community groups
such as Aboriginal and Torres Strait Islander community
representatives.

Ensures procedural fairness

The accreditation processes must accord with principles
of procedural fairness. Education providers should have
early access to the criteria for accreditation, (that are
must be public and accessible) and be provided with
full information about the process. Education providers
must have the opportunity to correct or add factual
information, and to respond to evaluative judgements.
Criteria for accreditation should be interpreted and
applied fairly and without bias, and the reasons for
decisions made clear to those affected. There should
be appropriate opportunities for review or appeal. All
participants should be treated equitably.

Facilitates quality and improvement

The accreditation processes and criteria should facilitate
the development of programs of the highest academic
and professional quality, and facilitate the continuous
improvement of courses over the period for which they
are accredited. Requirements for reporting on courses
and for approval of course changes during a standard
accreditation period should not inhibit changes that
would lead to course improvement.

Exhibits flexibility and responsiveness

The accreditation processes and criteria should be
flexible and responsive to the different circumstances,
institutional contexts and orientations of providers
and without compromising the primary purpose of
accreditation. Other principles are to be given
adequate weight.

Supportive of diversity and innovation

The accreditation processes and criteria should support
diversity and innovation, to meet the current and future
needs of the Australian and international nursing and
midwifery professions.

Involves an ongoing cycle of review

The accreditation processes must undergo an

ongoing cycle of review to maintain consistency with
these principles and for ongoing improvement. All
stakeholders should have an opportunity for input or
participation. There must also be periodic review of the
framework as a whole.

Australian Nursing and Midwifery Accreditation Council | www.anmac.org.au



ANMAC considers that the overarching
goals to achieve their corporate objectives
and legal mandate are contained in the
key result areas of program accreditations,
international skills assessments,
organisational leadership and corporate
and industry influence.

Goals and objectives

Accreditation Services

» Work in partnership with the Nursing and Midwifery
Board of Australia and other relevant stakeholders
to successfully transition to national accreditation of
nursing and midwifery courses

» Develop a quality assurance framework to support
the national accreditation scheme

» Work to ensure that the accreditation framework
and standards remain contemporary and
communicate that framework and standards to
the community

International Services

» Work in partnership with the Nursing and Midwifery
Board of Australia and other relevant stakeholders
to maintain the appropriate assessment of
internationally qualified nurses and midwives for
migration to Australia

» Work to ensure that the assessment of
internationally qualified nurses and midwives is in
compliance with the registration requirements of
the Nursing and Midwifery Board of Australia

Leadership and Influence

»

Demonstrate the role of ANMAC as the
national accrediting body for nursing and
midwifery in Australia

Provide advice to relevant agencies on nursing
and midwifery accreditation issues

Develop and maintain relationships with the
Australian Peak Nursing and Midwifery Forum,
Australian Health Professionals Councils Forum,
other nursing and midwifery organisations,
consumer organisations and other relevant
stakeholders

Contribute to and support international
accreditation initiatives

Capability and Performance

Adhere to legislated compliance requirements

Maintain and continuously improve effective
business systems and processes

Promote an organisational culture characterised by
respect for diverse views, innovation and safety

Provide excellence in customer service

Comply with leading contemporary practices for
governance and organisational management

Annual Report 2010-11 1



Presentation to Amanda
Adrian from the ANMAC Board
in recognition of Amanda’s
significant contribution to

the establishment of ANMAC

Diagram A: Organisation Structure and Governance

ANMAC

ANMAC Board

CEO &
Governance —
" Governance
Committee
ANMAC Finance, CLING ANMAC Research, AN
. N Accreditation N International
Audit & Business — . —  Innovation & .
. Advisory . . Advisory
Committee a Policy Committee 8
Committee Committee
Corporate Accreditation Resea.r iy International
N . Innovation & .
Services Services 0 o Services
Policy Services
Nurse Registered Enrolled Registered Midwife
Practitioner Nurse Nurse & Elegible Midwife
Accreditation Accreditation Accreditation Accreditation
Committee Committee Committee Committee
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Member Organisations

1July 2010-30 June 20m

The ANMAC Board is constituted by nominees from
the following organisations:
» Australian College of Midwives (ACM)

» Australian Nursing Federation (ANF)

» Congress of Aboriginal and Torres Strait Islander
Nurses (CATSIN)

» Council of Deans of Nursing and Midwifery (CDNM)
» Royal College of Nursing Australia (RCNA)

Other Directors are:

» One nominee from the Vocational Education
and Training (VET) sector

» One nominee of the Australian Government

» One nominee of the Health Ministers of the
States and Territories

» Four community representatives

» One education expert

Members

Professor Jill White AM

Chair

RN, RM, B Ed, M Ed, PhD

Deputy Chair

Council of Deans of Nursing and Midwifery

Ms Lee Thomas

Deputy Chair

RN, RM Neo, BN, MRCNA
Federal Secretary

Australian Nursing Federation

Ms Debra Cerasa

PhD Candidate, M Ed Ld & Mng, G C Bus Adm, B App
Sc(NSG), G D Ad Ed & Trg, G C Ch Ed, RN, RM, RCCN(ICU),
FRCNA, FCN

Chief Executive Officer

Royal College of Nursing, Australia

Ms Roslyn Donnellan-Fernandez

RN, RM, MHN, IBCLC, MN, BN, DipN, JP (SA)
Board Member

Australian College of Midwives

Dr Sally Goold OAM

RN, RM, Dip NED, BAppSc Nursing, MN Stud, DN (HC),
FRCNA, FCN

Executive Officer

Congress of Aboriginal and Torres Strait Islander Nurses

Community Directors

Mr Gregory Sam
MPH, BAppSc, BArts (Admin)

Ms Anita Phillips
BA, Dip Soc Studs, MPA

Ms Joanna Holt
MHP, B Sc (Hons)

Ms Therese Findlay
MApp Sc Social Ecology, Grad Dip Social Ecology. Cert.
Public Participation, Cert. Welfare Work

Other Directors

Dr Rosemary Bryant

RN, BA, Grad Dip Health Admin, DUniv, FRCNA
Chief Nurse and Midwifery Officer

Emeritus Director of Nursing

Department of Health and Ageing

Adjunct Associate Professor Fiona Stoker

RN, DiPN (London), B Bus, Grad Cert PSM, MBA, MRCNA
Chief Nursing Officer

Department of Health and Human Services,TAS

Ms Leone English

RN, BN, B Tch (Adult), M.Ed (Adult), Grad Dip
Management

Dean, Faculty of Health Science, Community
Studies and Education

Holmesglen Institute, VIC
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Board and CEO of ANMAC

From left: Rosemary Bryant,
Anita Phillips, Lee Thomas,

Robert Meyenn (appointed
August 2011), Leone English,
Jill White, Roslyn Donnellan-
Fernandez, Amanda Adrian,
Fiona Stoker, Greg Sam,
Therese Findlay, Joanna Holt

Far right top: Sally Goold
Far right bottom: Debra Cerasa

Directors’ Attendance at Board Meetings Committees of the ANMAC Board

The ANMAC Board has established Board Committees
Eligible . . A
I Attendance and working groups for specific purposes in accordance
0 atten
with its objectives. These Committees and working
6

Professor Jill White 6 groups assist the ANMAC to fulfill its strategic goals
and meet its legal obligations. The chair of each

Ms Lee Thomas 6 5
Committee is appointed by the ANMAC Board.
Dr Rosemary Bryant 6 6
Each Committee may recommend to the Board that
Ms Debra Cerasa 6 5 . . .
other persons with appropriate experience and
Ms Roslyn Donnellan-Fernandez 6 5 expertise as determined by ANMAC be co-opted to
Dr sally Goold 6 s join that Committee. Committees and working groups
report to ANMAC through the Committee Chair or CEO.
Ms Anita Phillips 6 2
Mr Greg Sam 6 4
Ms Leone English 4 4
Ms Therese Findlay 3 3
Ms Joanna Holt 4 3
Associate Professor Fiona Stoker 4 4
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Governance Committee

Purpose

To ensure the governance systems of ANMAGC, including
the governance policies and procedures underpinning
the conduct of the functions of the organisation
comply with current regulatory requirements and
reflect contemporary business, governance, policy and
ethical requirements in Australia.

Objectives
» To deal with matters relating to:

»  ANMAC Constitution — review and amendment,
and notice to the Board

»  ANMAC Board governance policy

»  Conduct of ANMAC Board meetings

» Organisational structure

»  Strategic directions for the organisation and

development of the framework for conduct of
the organisation’s business

Chair
Mr Greg Sam — Community Director, ANMAC

Members

Ms Lee Thomas — ANMAC Board Member and Federal
Secretary, Australian Nursing Federation

Ms Debra Cerasa — ANMAC Board Member and Chief
Executive Officer, Royal College of Nursing, Australia

Associate Professor Fiona Stoker - ANMAC Board
Member and Chief Nursing Officer, Department of
Health and Human Services, TAS

Ms Amanda Adrian — Chief Executive Officer, ANMAC

Ms Kay Posthuma - Director of Corporate
Services, ANMAC

Accreditation Advisory Committee

Purpose

To ensure the Accreditation Framework, including
the standards, policies and procedures underpinning
the accreditation of nursing and midwifery programs
of study, effectively assures the quality of nursing
and midwifery education promotes and protects the
health of the community.

Objectives

» To advise on issues relating to the policy, processes,
costings/fees, quality improvement and other
relevant matters pertaining to the ANMAC
accreditation functions to promote the quality of
nursing and midwifery education for the protection
of the community

» To ensure that evidence is used in policy and practice
in accreditation; and where there is no evidence,
consideration is given to commissioning research

» To provide advice on practices and models
used by other accreditation authorities in health
and other sectors

» To liaise with ANMAC Research, Innovation and Policy
Committee on projects required to be undertaken

Chair
Professor Jill White — Chair, ANMAC and Deputy Chair,
Council of Deans of Nursing and Midwifery

Members
Ms Robyn Coulthard - Policy Officer, CATSIN

Professor Patrick Crookes — Dean, Faculty of Health &
Behavioural Sciences , and Head, School of Nursing,
Midwifery & Indigenous Health, University of
Wollongong, NSW

Ms Leone English - ANMAC Director, Dean, Faculty of
Health Science, Community Studies and Education,

Holmesglen Institute, Melbourne, VIC

Professor Glenn Gardner - Director of the Centre for
Clinical Nursing, Royal Brisbane and Women'’s Hospital
and Professor of Clinical Nursing, Queensland University
of Technology, OLD

Ms Joanna Holt — Community Director, ANMAC

Ms Louise Horgan — Member, Nursing and Midwifery
Board of Australia
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Professor Robert Meyenn — ANMAC Director
(appointed August 2011), Professor of Education,
Charles Sturt University, Bathurst, NSW

Ms Robyn Parkes - (on extended leave) — Principal
Project Nursing Midwifery, Clinical Learning, Education
and Research, Nursing and Midwifery Office of South
Australia Health, SA

Mr Gordon Poulton - Director of Accreditation, ANMAC

Ms Karen Scott — Manager, Education and Training
(Health), Metropolitan South Institute of TAFE, QLD
Associate Professor Jan Taylor - Disciplines of
Nursing and Midwifery, Faculty of Health, University
of Canberra, ACT

Adjunct Professor Debra Thoms — Chief Nursing and
Midwifery Officer, New South Wales Department of
Health, NSW

Ms Amanda Adrian - Chief Executive Officer, ANMAC

Ms Donna Mowbray — Director Research, Innovation
and Policy, ANMAC

Finance, Audit and Business Committee

Purpose

To ensure the finance, audit and business functions
of ANMAC, including the policies and procedures
underpinning the conduct of the business and
human resource management functions comply
with current regulatory requirements and reflect
contemporary business, governance and ethical
requirements in Australia.

Objectives
» To deal with matters relating to:
» finance, budget and audit
»  all other matters under the auspices of the
business services unit including:
- human resources
- occupational health and safety
- environmental management
and payroll
» To prepare, review and update annually
and as required:
»  business plan
» risk management plan

»  business continuity plan

Chair
Ms Debra Cerasa - ANMAC Board Member and Chief
Executive Officer, Royal College of Nursing, Australia

Members
Ms Lee Thomas — ANMAC Board Member and Federal
Secretary, Australian Nursing Federation

Mr Greg Sam — Community Director, ANMAC

Adjunct Associate Professor Fiona Stoker —
ANMAC Board Member and Chief Nursing Officer,
Department of Health and Human Services, TAS

Ms Amanda Adrian - Chief Executive Officer, ANMAC

Ms Kay Posthuma - Director of Corporate
Services, ANMAC

Registered Nurse Accreditation Committee

Purpose

To review the outcomes of assessments undertaken
by ANMAC assessment teams in relation to
registered nurse programs of study leading to
registration and make recommendations to

the Board concerning accreditation, in order to
effectively assure the quality of nursing education to
promote and protect the health of the community.

Objectives

» To review the reports from individual
assessment teams and ensure that the evidence
relating to a program being assessed meets the
accreditation standards

» To make recommendations to the Board concerning
whether accreditation should be granted — granted
conditionally or not granted

» To recommend the establishment of a review panel
if irreconcilable differences arise between the
accreditation committee (and assessment team) and
an education provider

Chair
Professor Patrick Crookes — Dean, Faculty of Health &
Behavioural Sciences, University of Wollongong, NSW
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Members

Professor Phillip Della — Deputy Pro Vice-Chancellor,
Faculty of Health Sciences, Curtin University, WA

Professor Wendy Cross — Head of School, School of
Nursing & Midwifery, Monash University, VIC

Professor Eimear Muir-Cochrane — Chair of Nursing
(Mental Health), School of Nursing and Midwifery,
Flinders University, SA

Ms Anne Fallon — Conjoint Senior Lecturer,
University of New South Wales, and Manager of
Education Development & Training, St. Vincent’s
Private Hospital, NSW

Ms Shelley Nowlan - District Executive Director of
Nursing Services, Central Queensland Health Service
District, Queensland Health, QLD

Registered Midwife Accreditation Committee

Purpose

To review the outcomes of assessments undertaken
by ANMAC assessment teams in relation to
midwifery programs of study leading to registration
and endorsement as an eligible midwife; and

make recommendations to the Board concerning
accreditation, in order to effectively assure the
quality of midwifery education to promote and
protect the health of the community.

Objectives

» To review the reports from individual assessment
teams and ensure that the evidence relating to a
program being assessed meets the accreditation
standards

» To make recommendations to the Board concerning
whether accreditation should be granted — granted
conditionally or not granted

» Torecommend the establishment of a review panel
if irreconcilable differences arise between the
accreditation committee (and assessment team) and
an education provider

Chair

Associate Professor Jan Taylor - Disciplines of
Nursing and Midwifery, Faculty of Health, University
of Canberra, ACT

Members

Professor Caroline Homer - Professor of Midwifery,
Faculty of Nursing, Midwifery and Health, University of
Technology, Sydney, NSW

Ms Sue Kruske — Associate Professor, Maternal and Child
Health, Charles Darwin University, NT

Ms Janice Butt — Coordinator Midwifery Education,
King Edward Memorial Hospital & Associate Director,
Midwifery, School of Nursing and Midwifery, Curtin
University, WA

Dr Joanne Gray — Associate Dean (Teaching and
Learning), Faculty of Nursing, Midwifery and Health,
University of Technology, Sydney, NSW

M:s Patrice Hickey — Midwifery Group Practice Mentor,
Sunshine Hospital, VIC

Ms Cathy Styles — Operations Director, Women'’s &
Children’s’ Health, Townsville Health Service District, QLD

Associate Professor Greg Kyle — Head of Discipline of
Pharmacy, Faculty of Health, University of Canberra, ACT

Nurse Practitioner Accreditation Committee

Purpose

To review the outcomes of assessments undertaken
by ANMAC assessment teams in relation to

nurse practitioner programs of study leading to
endorsement and make recommendations to the
Board concerning accreditation, in order to effectively
assure the quality of nursing and midwifery education
to promote and protect the health of the community.

Objectives

» To review the reports from individual assessment
teams and ensure that the evidence relating to a
program being assessed meets the accreditation
standards

» To make recommendations to the Board concerning
whether accreditation should be granted — granted
conditionally or not granted

» T